AGREEMENT

By and between

PIERCE COUNTY FIRE DISTRICT 16

KEY PENINSULA FIREFIGHTERS
LOCAL 3152, IAFF

January 01, 2011 through December 31, 2013

This agreement is entered into by and between Pierce County Fire District 16
(hereinafter referred to as the “Employer”) and Key Peninsula Fire Fighters Local 3152,
IAFF (hereinafter referred to as the “Union”).

It is the purpose of this agreement to provide for equitable and peaceful adjustment of
differences, which may arise, and to establish wages, hours and conditions of
employment for the employees covered by the Union.



ARTICLE 1 - RECOGNITION.

Section A: Recognition.

1. The Employer recognizes the Union as the exclusive bargaining agent for all uniformed employees of
the Fire District, excluding the Fire Chief, Supervisory confidential and non-uniformed employees.

ARTICLE 2 — UNION SECURITY.

Section A: Union Security.

1. The Employer and the Union agree that all Employees covered herein shall be encouraged to become
and remain members in good standing of the Union, and the Union accepts its responsibility to fairly
represent all Employees in the bargaining unit.

2. It shall be a condition of employment that all Employees covered by this contract, who are now
members of the Union or become a member after the effective date of the contract, remain a member in
good standing during the term of this contract. Provided further, Employees who wish to be non-
associated due to religious reasons, may do so as provided in RCW 41.56.122.

3. New Employees hired during the term of this Contract shall become a member within ninety (90) days
of their employment date or as otherwise provided in RCW 41.56.122 or this article.

4. The Union agrees that the Employer shall not terminate any Employee under this provision of the
contract until written notification is provided by the Union to the District that an employee has failed to
pay required initiation fees, dues, service fees or charity payment in lieu thereof with proof of payment
to such charity. Upon receiving notice of failure to comply with the provisions of the contract, the
Employer and Union shall immediately meet to review the case and take action to secure compliance, or
in the event of intentional non-compliance, determine the termination date for the Employee who
willfully refuses to comply.

Section B: Dues Assessment.

1. The Employer shall deduct once each month dues and assessments from those employees who
individually request in writing that such deductions be made. The total amount of deductions shall be
remitted by the Employer to the Union Treasurer.

2. The Union shall indemnify, defend, and save the Employer harmless against any and all claims,
demands, suits or other forms of liability that may arise out of or by reasons of actions taken by the

Employer in fulfilling the obligations imposed on the Employer under this Article.

Section C: Union Business.

1. Regular monthly or special Union Meetings may be held at any Fire Station after 18:00 hours provided;
said meeting(s) are not in conflict with pre-scheduled in-house events and do not otherwise disrupt
normal departmental operations. With the approval of the Fire Chief, or designee, special meetings may
be held at any time and/or fire station. Office space at Station 45 may be utilized for Union Business so
long as use does not disrupt normal departmental operations.

2. On-Duty employees, with the approval of the Fire Chief or designee, may meet with the Employer as a
Labor Representative regarding Labor management Committee, Negotiation of Contracts or Grievances,
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and Fire District appointed committees that may require labor representatives (i.e., Future Planning,
Safety, etc.). Participation may not otherwise interfere or disrupt normal departmental operations.

3. The Employer shall provide space for a bulletin board for use of the Union in all career Fire Stations at a
convenient location accessible to employees to be used for Union business only.

4, Upon written request submitted by the Union President or his/her designee to the Fire Chief, and
approved by the Fire Chief or his/her designee, bargaining unit members may be granted reasonable
time-off to participate in seminars, conventions, conferences and other Union business. This privilege
shall be subject to the following conditions:

a. The written request for time-off shall be submitted to the Fire Chief not less than 14
days prior to the proposed absence.
Only one Union representative shall be granted time off per shift.

c. The Union representative shall be charged the leave of their choice (i.e., annual leave or
union leave pool) for the approved time off.
d. The cumulative time-off per calendar year unit shall not exceed one hundred twenty
(120) hours.
5. Other members of the bargaining unit will be allowed to transfer accrued annual leave to a central leave

pool for use by the Union President or his/her designee in performing such internal Union business. The
parties acknowledge that such requests may be denied when the Union representatives absence would
conflict with previously approved vacation or other employees, training or other duty related activities,
or otherwise adversely impact the department.

6. A copy of this agreement shall be posted in the crew area, not the public area, in each staffed fire
station, with the Union responsible for the posting and maintenance.

ARTICLE 3 - NON-DISCRIMINATION

Section A: Non-Discrimination

1. The Employer and the Union agree not to discriminate against any bargaining unit member for their
membership or non-membership in the Union, or because of their lawful activity on or behalf of the
Union or because of their lawful election to refrain from engaging in Union activities.

2. Neither the Employer nor the Union will discriminate against any bargaining unit member because of
age, gender, marital status, race, creed, color or national origin. Qualified sensory, mental and/or
physical disability, shall be reasonably accommodated to the extent possible, in accordance with the
Americans with Disabilities Act.

3. Whenever the masculine gender is used in this agreement, it is intended to refer to both male and female
employees and shall be so construed.

4, Disputes under item 2 of this section shall not be subject to the provisions of mediation and arbitration
as outlined in Article 20, Section C.



ARTICLE 4 - MANAGEMENT RIGHTS

Section A: Management Rights.

1. The Employer retains and reserves all powers and authority to manage its operations in accordance with
applicable laws and regulations, subject only to the limitations expressly stated in this agreement.

a. To plan, direct, control and determine the means of operation and level of services provided by the
employer;

b. To hire, promote, supervise, transfer, assign, and lay-off the work force, to establish qualifications for
employment, and determine the number of personnel;

c. To discipline, suspend, demote, and discharge employees for just cause.

d. To determine the utilization of technology, to establish work and performance standards and, from time
to time, change those standards;

e. To establish day shift and 24-hour shift schedules within the established hours of work as set forth in
Article 7.

f. To assign work within the recognized shift schedules;

g. To determine the methods, means, organization and number of personnel by which such operations and
services shall be produced or purchased and/or to subcontract for goods and services not currently
performed by bargaining unit members;

h. To assign and require overtime;

i. To change or eliminate existing operational protocols, equipment or facilities;

j.  To establish and modify the organizational and management structure.

2. The parties will bargain over subjects in section 1 to the extent required by RCW 41.56.

ARTICLE 5 - PREVAILING RIGHTS.

Section A: Prevailing Rights

1. All bona fide past practices affecting wages, hours and working conditions which are not included in
this agreement, shall remain in force, unchanged and unaffected in any manner unless changed in
accordance with the requirements of RCW 41.56



ARTICLE 6 - WAGES

Section A: Wages.

1.

Effective January 01, 2011, base wages for bargaining unit classifications shall be set forth in this
section. Probationary at 70%; 3" Class at 80%:; 2" Class at 90%; Shift Lieutenant at 110%,
Administrative Captain at 120%; Shift Battalion Chief at 130%; Division Chief at 140% of 1% Class
Firefighter Wage.

a. The parties agree to a modification of the current organizational chart that includes one (1) Assistant
Chief in charge of operations as an exempt non-bargaining unit position by 12/31/11, three (3) Battalion
Chief positions responsible for Training, MSO, Tech Services on shift and three (3) Lieutenant positions
to round off shift level officer staffing.

Effective January 01, 2011, wages for all members of the bargaining unit shall be increased by 100% of
Consumer Price Index for Urban Wage Earners (CPI-U), Seattle-Tacoma-Bremerton base (1982-84 =
100) measured mid-year as specified by the Bureau of Labor Statistics, United States Department of
Labor with a maximum of two percent (2%).

Effective January 01, 2012, wages for all members of the bargaining unit shall be increased by 100% of
Consumer Price Index for Urban Wage Earners (CPI-U), Seattle-Tacoma-Bremerton base (1982-84 =
100) measured mid-year as specified by the Bureau of Labor Statistics, United States Department of
Labor with a minimum of one percent (1%) and a maximum of three and one half percent (3.5%).

Effective January 01, 2013, wages for all members of the bargaining unit shall be increased by 100% of
Consumer Price Index for Urban Wage Earners (CPI-U), Seattle-Tacoma-Bremerton base (1982-84 =
100) measured mid-year as specified by the Bureau of Labor Statistics, United States Department of
Labor with a minimum of two percent (2%) and a maximum of four percent (4%).

POSITION January 01, 2011
Probationary Fire Fighter (70%) $3,999.37
3" Class Fire Fighter (80%) $4,570.70
2" Class Fire Fighter (90%) $5,142.04
1* Class Fire Fighter (100%) $5713.38
Shift Lieutenant (110%) $6,284.72
Administrative Captain (120%) $6,856.06
Battalion Chief (130%) $7,427.39
Division Chief (140%) $7,998.73

Hourly wages shall be calculated by multiplying the monthly salary (base plus longevity & premiums)
by twelve (12 months). Then 365 (calendar days) divided by twenty-seven (27 days in pay cycle). The
annual wage is divided by the number of 27-day cycles. The sum represents the dollar amount earned in
each 27-day cycle. The number earned in a 27-day cycle is then divided by the number of hours worked
in a 27-day cycle (192). The Overtime wage is determined by multiplying the hourly wage by 1.5.

Advancement from one class to the next higher wage rate/class shall be based upon the following;
Completion of one year of service and satisfactory job performance evaluations. Advancement from
probationary firefighter to 3" Class Fire Fighter shall also be based upon successful completion of the
mutually agreed upon “Probationary Book™, and any probationary training or test as developed by the
Labor Management Committee.



Entry level firefighters shall serve a one-year employment probation period. During the twelve (12)
month probation, employees are considered at-will employees and may be terminated at the discretion
of the employer. The probationary period may be extended one (1) time for a maximum of six (6)
months. During such extensions, the employee shall not be considered at-will and can only be
terminated for just cause.

Section B: Longevity.

The Employer agrees to the following longevity pay, which shall be added to the monthly salary and
wages for each employee. Each employee shall receive the following addition to his/her base salary;

= two percent (2%) after five (5) years

= four percent (4%) after ten (10) years

= five percent (5%) after fifteen (15) years

= six percent (6%) after twenty (20) years

= seven percent (7%) after twenty-five (25) years

All longevity pay shall be factored into calculating the overtime rate for bargaining unit employees.

Section C: Paramedic Premium.

Qualified Paramedics shall receive ten percent (10%) per month premium of the First Class Firefighter
wage rate. This premium pay shall be factored into all overtime work for Paramedics.

Section D: Step Up Pay.

1.

Where a firefighter is temporarily assigned in a Station Supervisory position for a period of twelve (12)

hours or more s/he will be paid at a rate of 95% of the Lieutenant’s wage rate.

a. The most senior non-probationary Firefighter on-duty shall assume the Station Supervisory
position in the event that a staffed station does not have a commissioned officer on-duty.

Where any firefighter, who is on an active eligibility list and, is temporarily assigned in an Acting
Lieutenant position for a period of twelve (12) hours or more s/he will be paid at a rate of 95% of the
Lieutenant’s wage rate for the first ten (10) consecutive calendar days of the vacancy . On the eleventh
(11™) consecutive calendar day, the vacant position will be compensated at 100% of the Licutenant
wage rate.

Where any Lieutenant is temporarily assigned in an Acting Battalion Chief position for a period of more
than twenty-four (24) hours s/he will be paid at a rate of 95% of the Battalion Chief wage rate for the
first ten (10) consecutive calendar days of the vacancy. On the eleventh (11th) consecutive calendar day,
the vacant position will be compensated at 100% of the Battalion Chief Wage rate.

Section E: Conversion.

1.

Shall only be applied to bargaining unit employees that are changed from shift to days or days to shifts
consistent with Article 7, Section A, Subsection 6 of this agreement.



ARTICLE 7 - HOURS

Section A: Work Schedules.

1.

24-hour Shift Employees shall be assigned to work 192 hours in a 27-day cycle, using the Modified
Detroit system.

Each member must be scheduled one Kelly day per 27 day cycle. Kelly Days will be scheduled by the
employees and submitted by October 1(beginning October 2011 for the following year). The members
of each shift shall, based on seniority and staffing guideline requirements, be given the opportunity to
choose two Kelly days at a time until all Kelly days have been chosen. Once the Kelly Day schedule has
been posted, the Kelly Day can only be changed by mutual agreement between the Employee and the
Employer.

Day Shift Employees shall be assigned to work a 40-hour work week in a seven day work cycle, which
is Sunday through Saturday. Day Shift Employees shall be assigned to work one of the following
schedules;

a. Five (5) eight (8) consecutive hour days.

b. Four (4) ten (10) consecutive hour days.

c. Day Shift shall start between 07:00 — 14:00.

Changes in an employee’s work schedule (from shift to shift, days to shift or vice versa) as outlined in
this section shall be preceded by thirty (30) days written notice of the change. The Employer may
schedule meetings, interviews or training classes at reasonable times and shall give a two-week written
notice. Other exigent meetings may be scheduled on a case-by-case basis, provided the affected
employee(s) may be allowed reasonable time to seek Union representation. Employees unable to attend
mandatory meetings shall notify the Fire Chief in writing with a copy forwarded to the Union.

The Employer may be exempt from the “30 day rule” in cases when an employee is rescheduled to
accommodate and cover for the absence of a Union representative who is away on internal Union
Business under Article 2, Section C, Subsection 4.

If an Employee wishes to request a change in the work schedule such proposed change shall be
submitted at least thirty (30) days prior to such change. The Employer will give full consideration to
any request and respond in writing within twenty (20) days of receiving the request.

In the event of a shift schedule change, the affected employee must have no less than twenty-four (24)
hours off-duty prior to the start of a new shift assignment.

Section B: “Productive” Hours and Break Periods.

1.

The twenty-four (24) hour shift shall commence at 08:00. Productive hours commence at 0800 and end
at 1800, any exceptions to these hours will be at the discretion of the Shift Battalion Chief. The Shift
Battalion Chief will plan and assign all daily work activities. Work activities shall include, but are not
limited to, general maintenance of apparatus, facilities and equipment; delivery of fire and life safety
education to the public; station tours; daily in-service training and continued education; pre-fire
planning; committee and project activities; volunteer program support; physical fitness and emergency
event mitigation.

The Employer recognizes that adequate break and meal periods are necessary during work shifts. At the
discretion of the Shift/Station Officer, two (2) fifteen (15) minute break periods are permitted with one

(1) to occur in the mid-morning hours and one (1) to occur in the mid-afternoon hours. Moreover, a
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lunch and dinner meal period approximating one (1) hour are permitted with lunch to occur at or near
the noon hour and dinner occurring at any time after or near 17:00 hours. Whenever a meal period is
interrupted, the Shift Battalion Chief may authorize additional break periods at his/her discretion.
Employees shall remain on call and available for emergencies during these breaks.

ARTICLE 8 - OVERTIME AND CALLBACK

Section A: Overtime Compensation.

In accordance with the Fair Labor Standards Act (FLSA), the 7(K) work period for 24-hour shift
personnel shall be one hundred ninety-two (192) hours in a 27-day cycle. Shift employees shall be
compensated at a rate of 1-% times their hourly rate of pay, for each hour worked outside their regularly
scheduled shift. Paid time off shall be considered time worked for the purpose of overtime
compensation.

Day shift employees shall be entitled to overtime compensation at 1-% times the straight hourly rate for
each hour worked outside their regularly scheduled shift. Paid time off shall be considered time worked
for the purpose of overtime compensation.

The Employee shall complete an overtime slip stating the date, hours and purpose of the overtime
request. The Employee shall attach the overtime slip to their time card, which is submitted monthly to
the Administrative Manager.

Section B: Call Back.

1.

In the event that overtime is required to fill a shift, bargaining unit employees shall be utilized to
perform the overtime work. Save for emergencies or inability to find an employee to fill a shift,
overtime for this purpose shall be voluntary. The opportunity to work overtime shall be rotated equally
among the employees as provided by a call-back system, established between the Employer and the
Union. Division Chiefs may be used for shift call back.

Callback list shall be established by seniority, with all hours zeroed each January for each classification
and maintained in ascending order with the least amount of hours to the most with all ties settled by
seniority.

Section C: Out of District Training.

Approval of an employee’s request to attend an elective school, seminar or conference is at the sole
discretion of the Employer. Where the Employer approves an employee’s request to attend an elective
school, seminar or conference that is job specific the Employer shall reimburse legitimate expenses,
which may include mileage, meals, accommodations, tuition, books and overtime.

Where the employer approves an employee’s request to attend an elective school, seminar or conference
that is not job specific, the Employer may reimburse legitimate expenses, which may include mileage,
meals, accommodations, tuition and books.

Employees shall not suffer loss of wages for missed shifts while attending schools, seminars or
conferences, when approved by the employer.

Where the Employer has approved elective attendance for more than one employee at a school, seminar
or conference, expense reimbursement levels shall be equitable for each employee.



Time at non-job specific schools, seminars or conferences that are scheduled outside their required work
schedule shall not be considered time worked for the purposes of overtime.

If an employee fails to notify the District in advance, and does not attend a class, seminar or conference
that has been paid for in advance of the training event, he/she may be subject to discipline as provided in
current department policies.

Section D: Compensatory Time.

Compensatory time is defined as time off at a rate equal to 1-% times the number of overtime hours
worked.

With mutual consent of the Employer, Employees may elect to receive compensatory time off in lieu of
cash compensation where overtime is worked, provided that employees may not accrue compensatory
time in excess of one hundred Ninety-Six (196) hours.

Employees shall note on each overtime slip submitted, their preference for overtime compensation or
compensatory time off.

Compensatory Time off may be approved by the employees immediate supervisor with less than 72-
hours notice. The completed and approved leave form shall be submitted to the Administrative Manager
or designee as soon as possible.

Accrued compensatory time may be cashed out or converted and carried forward, at the sole discretion
of the Employer, when an employee is promoted to a higher classification. If the Employer chooses to
cash out the accrued compensatory time, the cash remuneration will be based on the lower wage rate of
the two classifications.



ARTICLE 9 - ANNUAL LEAVE

Section A: Annual Leave.

1. Employees shall accrue annual leave as follows.

SHIFT EMPLOYEES: | 1 year 120 hours
2 through 5 years 144 hours
6 through 10 years 192 hours
11 through 15 years 216 hours
16 through 20 years 240 hours
21 or more years 264 hours

DAY EMPLOYEES: 1 year 48 hours
2 through 5 years 96 hours
6 through 10 years 144 hours
11 through 15 years 168 hours
16 through 20 years 192 hours
21 or more years 204 hours

A “year of employment” shall mean a year of continuous service to the district. Years of employment
shall be adjusted by breaks in service for leaves without pay or due to lay-off.

Consistent with Article 9, Section A, subsection 1 above, employees shall accrue on a monthly basis,
annual leave hours in equal increments, for each full month of service commencing at the date of hire.
Employees shall not be eligible to use their annual leave until first completing one full year of
employment. The maximum total accrual of annual leave hours shall not exceed the sum of the present
year plus the previous year’s annual leave benefit. Annual Leave hour benefits will not be credited to
employees where such credit would exceed this maximum accrual limit.

Employees shall submit Annual Leave request by November 01, for scheduling Annual Leave for the
Period between January 01, and December 31, of the following year. If approved, the Annual Leave
shall be scheduled by December 01. Conflicting requests shall be resolved by seniority.

At any other time, Annual Leave request may be granted, at the discretion of the Employer, upon 72-
hour notice, and on a first come, first served basis. The Employers approval shall not be unreasonably
withheld.

Previously scheduled and approved annual leave may not be canceled or changed without mutual
agreement by the Employer and employee. If an agreement is reached, the employee may reschedule
the leave with 72-hour notice as set forth above.

Annual leave requests must be in increments of at least twelve (12) hours and shall not exceed thirty
(30) calendar days off at any one time.

Employees (or legal beneficiary) shall be compensated, in cash, at the rate of pay in effect at the time of
accumulation, for any unused accumulation of annual leave, when they are permanently separated from
the fire service (death, retirement, layoff or discharge). The maximum amount of hours of unused
annual leave to be paid to the employee upon resignation shall be two hundred-forty (240) hours.



ARTICLE 10 - SICK LEAVE

Section A: Sick Leave Accrual.

LEOFF II employees assigned the 50-hour workweek shall, at their date of hire, be credited with
seventy-two (72) hours of sick leave. Following the completion of six (6) months continuous service,
such employees shall accrue sick leave at the rate of eighteen (18) hours for each full month of service.

LEOFF II employees assigned to a 40-hour workweek shall, at their date of hire, be credited with forty-
eight (48) hours of sick leave. Following the completion of six (6) months continuous service, such
employees shall accrue sick leave at the rate of ten (10) hours for each full month of service.

Section B: Sick Leave Use.

Sick leave may be used for any illness of the employee, to attend to a child (including step children or
legally adopted) with a health condition requiring treatment or supervision or a spouse, parent,
grandparent or parent-in-law with a serious health condition or during a health emergency and for any
other purpose provided by law.

Employees eligible for workers compensation shall be entitled to sick leave benefits provided herein
only as needed to make the employee whole.

Employees entitled to use sick leave who have exhausted their sick leave may use accrued vacation
leave or compensatory time.

Section C: Sick Leave Pool.

1.

Bargaining unit members may donate accrued sick leave to a central union sick leave pool. Bargaining
unit members may donate up to 50% of their accrued sick leave, so long as their own accrual amount
does fall below 120 hours.

Employees may utilize hours accrued in the central union sick leave pool by written request to the
Union and Employer. This leave shall only be authorized by mutual agreement between the Employer
and Union and be used pursuant to Section B of this Article.

The employee requesting use of the central union sick leave pool must meet the following criteria;
a. No demonstrated sick leave abuse during the previous twelve (12) months.
b. Suffering from a serious illness or injury as certified by the employee’s treating
physician.
c. The employee’s illness or injury has exhausted his or her own accrued sick leave.

With the discretion of the Union Executive Board and following the guidelines of the Donation of Sick
Leave Policy # 16-300-01, accumulated sick leave pool hours may be donated to non-bargaining unit
employees of the fire district.

Section D: Sick Leave Requiring Medical Certification.

1.

Sick Leave absences that extend for two (2) consecutive shifts will require certification of the
employee’s condition by a physician upon the employees return to duty at the request of the Fire Chief
or his/her designee.



Sick Leave for day shift employees that extend for three (3) consecutive days or more will require
certification of the employee’s condition by a physician upon the employees return to duty at the request
of the Fire Chief or his/her designee.

Abuse and misuse of sick leave are grounds for disciplinary action up to and including discharge.
Notwithstanding anything herein to the contrary, the Employer has the right at any time to require the
employee to provide certification from an attending physician or health care provider attesting to the
illness or injury.

Section E: Light Duty.

1.

Employees on temporary or extended sick leave may return to work on a light duty status. Light duty
status shall not prevent an employee from utilizing previously scheduled vacation leave.

Employees must request light duty status in writing. Light duty status will be approved at the sole
discretion of the Employer and only when appropriate and productive light duty work is available. The
Employer will not create a light duty assignment for any employee.

Prior to approving any employee for light duty work, the employee shall provide to the employer the
District’s Return to Work Form identifying any job related restrictions.

Employees injured off duty may also request light duty status and, where approved by the Employer, be
assigned appropriate and productive alternative work if such work is available.

Employees that are normally assigned to 24-hour shifts, and are placed on light duty day status, shall
receive pay and benefits at their day shift conversion rate.

Section F: Sick Leave Buy Out.

1.

Employees will accrue sick leave throughout the period of their employment by the Employer.
Employees who are separated from service shall be paid for unused accrued sick leave up to a maximum
of 2000 hours in accordance with the following schedule:

1) 5% of the employee’s straight time base hourly  (i.e., 0 hours through 200 hours)

pay for the first 200 hours or less accrued sick

leave.
2) 7% for the second 200 hours. (i.e., 201 hours through 400 hours)
3) 9% for the third 200 hours. (i.e., 401 hours through 600 hours)
4) 11% for the fourth 200 hours. (i.e., 601 hours through 800 hours)
5) 13% for the fifth 200 hours. (i.e., 801 hours through 1000 hours)
6) 15% for the sixth 200 hours. (i.e., 1001 hours through 1200 hours)
7) 17% for the seventh 200 hours. (i.e., 1201 hours through 1400 hours)
8) 19% for the eighth 200 hours. (i.e., 1401 hours through 1600 hours)
9) 20% for the ninth 200 hours. (i.e., 1601 hours through 1800 hours)

10) 22% for the tenth 200 hours. (i.e., 1801 hours through 2000 hours)

a) 100% straight hourly wage for each accrued hour of sick leave at time of separation due to line
of duty death paid to the designated beneficiary

All sick leave buy-out will be computed on the basis of the eligible employee’s straight-time base

hourly rate of pay. No compensation shall be paid for accrued sick leave in excess of 2,000 hours, save
for line of duty death. Any such excess sick leave shall be forfeited.
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Section G: Sick Leave Conversion.

1. Employees who use 24 hours or less of sick leave per calendar year will be allowed, upon written
request by January 31 of the following year, to convert forty-eight (48) hours of sick leave to forty-eight
(48) hours of annual leave.

Section H: Industrial Insurance Injuries.

1. If an employee receives temporary total disability pursuant to RCW 51.32.090 from the State of
Washington Industrial Insurance Fund, the employee shall receive a disability leave supplement as
prescribed by the RCW 41.04.505 ET seq.

Section I: Off Duty Disability Insurance

1. Employees suffering from an injury or illness while “off-duty” and subsequently utilize their Long Term
or Short Term disability insurance through Standard Insurance Disability Program. The Fire District
will utilize the employee’s accrued but unused sick leave, in order to pay the difference between the
Disability benefits and payments received with a maximum of 40% of gross wage.

2. At no time will the employee receive more than 100% of their gross monthly wage between their
Disability Insurance payments and utilizing the employee’s accrued but unused sick leave.

3. The employee shall provide to the district a receipt of compensation paid by the Standard Insurance
Disability Program, so the District can accurately make adjustments to monthly payroll.

4, Employee’s contribution will be deducted from their accrued sick leave until such sick leave is
expended, or up to a maximum of six (6) months from the date of injury, whichever occurs first. With
the approval of the Fire Chief, an extension of four additional months may be granted.

5. The employee may use the Standard Insurance Disability program to offset Section H: Industrial
Insurance Fund.

ARTICLE 11 - EMERGENCY, BEREAVEMENT & MILITARY LEAVE.

Section A: Emergency Leave.

1. Should an emergency occur to the employee’s spouse, domestic partners (defined in Washington State
SSB 5336), children, parents or siblings, which require the employee’s immediate attention, the
employee shall be granted up to one shift/day of leave with pay, provided such leave is approved by the
Fire Chief or his/her designee.

Section B: Bereavement Leave.

1. In the event of a death in the immediate family of an employee, the employee shall be granted up to
seven (7) calendar days off with pay.

2. Should the emergency or death situation require the employee for a period beyond the affected shift(s),
the employee may be granted up to three (3) additional shifts/days of leave without loss of pay with the
approval of the Fire Chief or his/her designee. The employee shall be required to compensate the
Employer for this additional leave by either turning back vacation or compensatory time, or by working
the hours on an hour for hour basis, at a time mutually agreed upon by the employee and Employer.



The immediate family shall be defined as spouse, domestic partners (defined in Washington State SSB
5336), and children of the employee, (including stepchild, foster child or legally adopted child), mother,
father, brother, or sister, grandmother, grandfather and grandchildren of the employee, and those of the
employee’s spouse or domestic partners (defined in Washington State SSB 5336),. An employee may
be granted leave for an Aunt, Uncle, Niece or Nephew at the discretion of the Fire Chief.

Section C: Military Leave.

1.

Any employee who is a member of the Washington National Guard or reserve status in the armed forces
of the United States will be granted leave of absence with pay as provided by law. Such leave shall be
granted in order that the person may take part in active duty or training in such a manner and at such
time as s’he may be ordered to active duty or training, and shall not involve loss of privileges or pay.
Probationary period does not include time spent away for the purpose of active duty training or military
leave of absence. Request for such leave shall be filed as soon as possible upon receipt of orders and/or
at least twenty (20) days prior to the scheduled leave and shall be accompanied (when available) by a
copy of the employees active duty or training order.

ARTICLE 12 - JURY DUTY AND WITNESS SERVICE

Section 1. Jury Duty & Witness Service.

1.

An employee shall continue to receive normal wages for any period of required services as a juror or as
a witness in any judicial proceeding in which the employee is subpoenaed to appear as a result of or
related to the performance of official duty with the Employer. All money received for witness fees, or
jury duty (exclusive mileage) while on duty for the Employer, shall be surrendered to the Employer.
Employees scheduled to work will report for work when less than a scheduled work shift is required by
such duties.

ARTICLE 13 — SHIFT TRADES AND FILL-INS

Section A: Shift Trades.

1.

2.

Shift trades are permitted in accordance with the terms of this article.

The Shift Battalion Chief shall review all shift trades and fill-in requests and while doing so shall give
due consideration to equality of position classifications, competency and extent of impact to his/her
shift’s response capability, when processing request.

a. A commissioned officer will be on-duty whenever trades are approved.

In some instances, the Chief or his/her designee may have the need to cancel or revoke approved Shift
Trades. This shall be on a case-by-case basis and no Shift Trade shall be unreasonably withheld.

Shift Trades must be submitted in writing to the Shift Battalion Chief not less than 72-hours in advance
of the contemplated trade. The Shift Battalion Chief shall approve or deny the trade in a reasonable
amount of time.

All shift trade pay-backs must occur within one hundred-twenty (120) days.

Employees shall work no more than 72 consecutive hours as a result of a shift trade.
Where a shift trade has been authorized and the relief employee does not report for duty, it shall be the
responsibility of the relief employee to arrange for his/her replacement, in coordination with the affected
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Shift Battalion Chief. If the relief employee fails this obligation, s/he shall be charged one hour of
vacation or compensatory leave time for each hour of reduced coverage. Moreover, should the
employer find it necessary to callback an off duty employee at an overtime rate for shift coverage, the
initial relief employee shall be charged 1.5 hours of vacation or compensatory leave for each hour of
overtime coverage required.

8. Members that have been approved for a shift trade may request leave in accordance with the provisions
of this contract unless the absence would cause staffing to fall below established minimums.

Section B: Shift Fill-In.

1. Shift Fill-ins may be permitted up to a maximum of 12 hours.

2. Only one Fill-in period is permitted in one 24-hour shift.

3. Employees are not required to ‘Pay Back” shift Fill-ins.

4, Written request for Fill-ins shall be submitted and approved by the Shift Battalion Chief. The 72-hour

rule does not apply in cases of Fill-ins.

5. The completed and approved Fill-in form shall be submitted to the Administrative Manager or designee
as soon as possible.

Section C: Shift Trade/Fill-in Requirements.
1. The Shift Battalion Chief may approve or deny Shift Trade/Fill-Ins on his/her own authority.
2. Shift Trades/Fill-ins shall be of like 